
Pelosi’s 2000+ Page Health Bill Fails the Reform Test

On Thursday, October 29th, Speaker of the House Nancy Pelosi unveiled the next version of the House health care

legislation, which led to vast opposition and memorable town hall meetings over the August recess. Although

astoundingly similar to H.R. 3200, the newly released bill (H.R. 3962) contains provisions that are even worse.

Because this bill would make providing affordable health care coverage for employers and working families worse

than today, it fails the health reform test.

H.R. 3962 fails to achieve any of the goals we have for health reform. It doesn’t lower costs, it raises them. It doesn’t

cover the uninsured. And it will threaten the current coverage of tens of millions of Americans.

 The bill explodes government spending, costs over $1 trillion, “leaving the government spending $598 billion

more on health care by 2019… 7 times more than under the Senate package.”i

 The bill hikes a new 5.4% federal income surtax on “wealthy” individuals and small businesses ($461 billion),

and new taxes on medical devices ($20b) and small business transactions ($17b), 8% payroll tax on many

businesses ($135b), 2.5% tax on the uninsured ($33b), and more.ii

 False assertions aside, the bill does not allow working families to keep their current coverage.iii

 Medicare is slashed by $385 billion. Payments to doctors, hospitals, nursing homes, and home health are

reduced. The Medicare Advantage program is gutted; HHS estimates similar provisions would cause 64% of

enrollees to lose their plans.iv

 A new government-run “public option” plan will pay doctors less than “market” rates (despite nonsense

about negotiating with the government), which will cause your insurance to be more expensive, and

destabilize the insurance market. This cost shift already occurs today due to underpayments of Medicare

and Medicaid and will be exacerbated by a government-run plan. v

 Provisions to change Medicare reimbursement rates (the “doc fix”) were stripped out of the bill but will be

passed separately, without being offset, increasing the deficit by nearly $250 billion.vi

 The pay-or-play mandate will kill jobsvii,viii lower wagesix, and incent businesses not to grow. All but the

smallest businesses must provide government-approved benefits, or pay a significant new 8% payroll tax. In

fact, 12 million people could be thrust out of employer-sponsored health plans.x

 The House bill does not include meaningful medical liability reform, in fact it’s worse than having no tort

reform – the bill punishes states that have capped attorney fees.xi

 Despite spending over $1 trillion, the bill would still leave 18 million people uninsured in 2019.xii

Tell Congress to trash this 2000-page, $1 trillion waste, and write a bill that doesn’t hurt businesses and working

families, but helps them. We need bipartisan health reform that actually lowers costs, covers the uninsured, and

makes the health care system more stable and fair… Not a massive new bureaucracy that threatens coverage for

workers and seniors, and moves the country toward government-run health care.
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