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When you fill up the car 
with gas or take out the 
trash, you may not give 
it a second thought. 

However, the Solid Waste Authority of 
Central Ohio (SWACO) suggests you think 
of your trash as a way to fuel the future.

SWACO is responsible for manag-
ing the waste stream and many of the 
recycling programs in Franklin County. 
Part of that job involves ownership and 
operation of the Franklin County Land-
fill just south of Columbus. Although 
management of a modern landfill is a 
full-time job, the SWACO staff has been 
working overtime to develop technolo-
gies that convert landfill gas into clean-
burning vehicle fuel. 

At a typical landfill, waste collected 
from homes and businesses is processed 
and buried in specially constructed 
cells. These cells allow the waste 
material to decompose under controlled 
conditions. Various collection systems 
gather liquids and methane gas gener-
ated by the waste as it decomposes. This 
methane gas is the same type of natural 
gas used in your homes and businesses 
with one exception—before it leaves 
the landfill, it must be processed and 
cleaned to make it suitable as a fuel.

When correctly processed, this 
methane can be used as a gasoline sub-
stitute in properly equipped Compressed 
Natural Gas (CNG) cars and trucks. CNG 
burns much cleaner than gasoline and di-
rectly offsets non-renewable petroleum-
based vehicle fuels such as gasoline and 
diesel. As an added bonus, when used as a 
vehicle fuel, landfill gas not only reduces 
pollution it converts a waste product into 
a valuable recycled commodity. 

Known as the Green Energy Center-
Phase I, SWACO’s landfill gas-to-vehicle 
fuel processing center has been in 
operation for approximately two years. 
With site design, process integration and 
construction management provided by 
Civil & Environmental Consultants Inc., 
the Green Energy Center can produce 
250,000 gallon gasoline equivalents 
of CNG vehicle fuel a year. Estimates 

provided by the U.S. Environmental Pro-
tection Agency indicate that the environ-
mental benefits are equal to removing 
6,503 passenger vehicles, sequestering 
as much carbon as 8,070 acres of pine 
or fir forests, reducing carbon dioxide 
emissions from 82,577 barrels of oil or 
reducing carbon dioxide emissions from 
more than 4,000,000 gallons of gasoline. 

SWACO is leading the green wave by 
fueling its own fleet of CNG vehicles. 
The agency operates 12 vehicles fueled 
by processed landfill gas. These vehicles 
range from CNG-powered Honda Civics 
to a full-sized recycling collection truck. 
The fleet also includes light and medium 
duty Chevrolet and Ford pick-ups and 
a CNG-powered riding lawn mower. 
SWACO plans to expand use of the 
“Green CNG” as it retires older fleet 
vehicles. SWACO is also working with 
various local governments and organiza-
tions to promote the purchase of CNG 
vehicles that can operated on Green CNG. 

This program represents an initial 
effort. In conjunction with its private 

development partner, FirmGreen Inc., 
SWACO is moving forward on a major ex-
pansion and is developing plans to make 
Green CNG and Green Natural Gas more 
widely available throughout the state. 
Phase II of the Green Energy Center is 
planned to produce as much as 10 million 
gasoline gallon equivalents annually. 
SWACO and FirmGreen also are review-
ing plans and additional technology 
upgrades, which will allow Green CNG 
and Green Natural Gas to be distributed 
through the existing natural gas distribu-
tion system. Green CNG can only be 
obtained at the SWACO fueling center. 

Ron Mills, SWACO executive director, 
says, “The distribution of Green Natural 
Gas through the existing pipelines will 
allow SWACO-produced fuel to be used 
throughout the state of Ohio wherever 
and whenever a homeowner or busi-
ness owner chooses to use it. The use 
of SWACO-produced renewable fuel to 
offset fossil fuel use at a truck depot in 
Youngstown or in CNG-powered lawn 
mowers at a golf course in Marietta will 
reduce our reliance on traditionally 
produced fossil fuels and expand the 
energy horizon for all Ohioans.”

SWACO’s efforts have not gone 
unnoticed. Phase I of the Green Energy 
Center was named Project of the Year in 
2009 by the U.S. EPA’s Landfill Methane 
Outreach Program and the proposed 
expansion will represent one of the 
largest projects of its kind in the United 
States. The center has also received an 
Innovation Award from the Solid Waste 
Association of North America. 

So the next time you take your trash 
to the curb ….stop and give it a second 
thought. Don’t think waste, think 
resource. 

SWACO (www.swaco.org) is the 
Solid Waste Authority of Central 
Ohio, and serves Columbus and 
Franklin County, with innovative 
waste reduction and recycling 

projects. For more information on Green CNG or 
other SWACO programs, contact John Remy at 
john.remy@swaco.org.

Green Gas From Your Trash
Waste authority develops fuel alternatives 
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For FirstEnergy and Scotts’ 
Miracle-Gro, going green 
means more than changing 
from winter to spring. It means 

being a LEEDer.
A little explanation here. The green, or 

sustainable, movement has exploded in 
recent years. Organizations, such as the 
U.S. Green Building Council, were created 
to recognize “green” efforts. The building 
council recognizes buildings that have 
met the highest possible green building 
standards and verifies how responsible 
the project has been to the environment—
and how well the occupants are provided 
a healthy place to work or live. 

The council’s Leadership in Energy 
and Environmental Design (LEED) 
program offers certified, silver, gold and 
platinum levels and is considered the 
most widely accepted national standard 
for defining green building.

FirstEnergy recently achieved a mile-
stone 41 points (two more than it needed) 
when it achieved gold certification for 
its new West Akron campus, making the 
campus one of the largest LEED-certified 
green office buildings in Ohio.

The LEED process grades new con-
struction and major renovation projects 
by assigning points in five main areas: 
sustainable sites; water efficiency; energy 
and atmosphere; materials and resources; 
and indoor environmental quality.  

While specific statistics are not yet 
available, FirstEnergy officials hope 
energy efficiencies created in its West 
Akron campus will become a model for 
new building designs.

Vince Conant, environmental team 
member at FirstEnergy, points out that 
nearly 25 percent of the construction 
used recycled materials. Even fly ash 
from electric utility generating plants, 
which is usually discarded, was used.

“I don’t know if all the fly ash came 
from some of our own facilities, but 
they did use it in the concrete,” he says.

A large team worked from design 
through construction on the 13-month 
project where 700 FirstEnergy employ-
ees now work in an environmentally 

friendly atmosphere. Work space is 
reconfigurable, partitions are demount-
able, the air distribution system is 
underfloor, and wireless Internet access 
is available throughout.

All ductwork was covered during 
construction, which minimized interior 
dust. Low odor-emitting paints, seal-
ants and carpet adhesives were used 
throughout the building—avoiding that 
“new building” smell. Energy-efficient 
task lighting rather than overhead 
lighting was used in work areas, and 

occupants are surveyed to ensure ef-
fectiveness of thermal comfort efforts.

“Just about every single person who 
works there loves working there,” 
Conant adds. “It’s a nice environment.”

Scotts Miracle-Gro goes for gold too
The 20,000-square-foot Kelley Swartz 
Center, the newest office structure on 
the Scotts Campus in Marysville, Ohio, 
opened in March. 

When Scotts officials started the 
project, they decided that the building 
would be, for the most part, compliant 
with LEED requirements.  However, 
Chairman and CEO Jim Hagedorn wanted 
to make sure Scotts was demonstrating 
sustainability leadership and made the 
decision to seek full LEED certification 
shortly after construction began.

“Scotts has applied for LEED certifi-
cation on this new facility,” says Harry 
Gandre, senior director for corporate 
services and real estate. “We expect 
to achieve a gold level after all final 
reviews and approvals.”

Key features within the facility include 
a raised floor (HVAC plenum, voice/data 

cable pathway and electrical distribu-
tion), natural lighting, automated 
lighting controls, centralized workspace 
waste area and preferred parking for 
fuel-efficient vehicles and carpools.  

The new facility significantly relieves 
space issues for the company and 
will support growth of products and 
services.  About 135 people work in 
the facility, which takes in two groups: 
Scotts Lawn Service and a team of 
associates who interact directly with 
many Scotts Miracle-Gro customers.   

Gandre notes that energy cost savings 
are expected immediately:

“Intangible results are probably 
being seen already—the facility is the 
kind designed to promote creativity and 
collaboration needed in key areas such 
as marketing and product develop-
ment,” he explains. “Thus employees 
may be already giving the thumbs up to 
an enhanced work environment.

“The facility has design features 
we’ve studied for several years,” he 
continues.  “Key attributes such as all 
private offices/conference rooms are in 
the center of the facility to allow the 
majority of associates direct access to 
natural light and windows.”

Workstations are designed to 
encourage collaboration, private offices 
have moveable walls to allow re-use 
as organizational changes occur and 
eliminate materials that normally go 
into landfills when walls are changed.  

“Reports are that associates in the 
new building like the new work space 
and feel more connected in the new 
environment,” Gandre says. 

LEED Building Movement Electrifies, Grows   
By Dennis Seeds

The 20,000- 
square-foot 
Kelley Swartz 
Center, built and 
used by Scotts in 
Marysville
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Waste Manage-
ment is this 
month’s Ohio 
Chamber of 

Commerce member profile. 
Community relations 
manager Beth Schmucker 
shares more about this envi-
ronmentally based company.

Tell us about the company.
Waste Management is the 
largest recycling company in 
North America and a leading 
environmental company with 
landfills, hauling divisions 
and recycling facilities as 
well as gas-to-energy plants 
throughout the United States.

In Ohio, we have approxi-
mately 1,000 employees, 
three recycling facilities, 
nine landfills and several 
hauling divisions that serve 
residential, commercial 
and industrial customers. 
We have five gas-to-energy 
projects in the state that 
converts the methane gas 
generated from our landfills 
to green energy to power 
businesses. In addition, Ohio 
is only the third state where 
we have launched residential 
organic recycling. It’s being 
done in Dayton.

Share a little about Waste 
Management’s sustainabil-
ity program and efforts.
Waste Management con-
tinues to be the leader in 
the recycling industry. We 
continue to invest capital 
into research and develop-
ment projects to recover 
more materials and work 
with business partners to 
develop long-term sustain-
able markets.

Some of the sustainability 
programs include:
•	 Commercial recycling

•	 Containerized 
service to manage 
recycled material

•	 Complete recycling 
customer audits

•	 Lamptracker—recycling 
fluorescent light bulbs

•	 E-cycling—recycling of 
electronic waste

•	 Future Organics pro-
grams in Ohio

Can businesses get 
involved with those 
programs and efforts?
Absolutely. Businesses can 
call their sales rep or our call 
center at (800) 343-6047. 
Additional information can 
be found at www.wm.com.

How do you work with 
other Ohio businesses?
Both our sales and customer 
services team are trained to 
discuss sustainable solutions 
with our customers and 
prospects. The outside sales 
team will conduct waste 
audits, reviewing opportuni-
ties for businesses to become 
green. This comprehensive 
guide will walk the businesses 
thought the various Waste 
Management services. The 
analysis also will include ways 
to divert materials to sustain-
able offerings, such as our 
Waste Management recycling 
centers and Lamptracker bulb 
recycling program. 

Why are you involved 
in the Ohio Chamber?
Waste Management of Ohio 
has been a member since the 
mid-1990s. We believe it pro-
vides us a unique representa-
tion before the Ohio General 
Assembly on important 
general business issues 
such as taxes, health care, 
workers’ compensation and 

more importantly, it helps 
us advocate for balanced 
yet strong environmental 
legislation and regulation 
framework. The opportunity 
to work with other business 
interests on similar issues 
provides a strong advocacy 
position. On numerous oc-
casions, the Chamber has 
taken supportive positions 
promoting legislative and 
regulatory changes assisting 
waste businesses that help 
serve Chamber members. 

Waste Management also 
has supported the Chamber 
PAC program because it does 
an excellent job working 
with legislators that support 
business friendly agendas.  

Waste Management’s 
government affairs direc-
tor in Ohio serves on the 
Chamber’s Energy and En-
vironment Committee as an 
executive member. When re-
quested, Waste Management 
has provided presentations 
to the Chamber membership 
on waste-related topics, 

Much More Than Refuse
Waste Management Takes Green to New Level

regulations and pending 
legislation to help provide 
recommended Chamber 
positions and comments on 
important topics. We also 
have used the Chamber 
offices to hold meetings for 
certain industry training ses-
sions. We have participated 
in local chambers with their 
local elected officials too. 

Where do you see the 
waste management 
business headed in the next 
5, 10 or 20 years?
Technology will continue to 
change in how we manage 
and divert our waste 
streams. The focus will 
definitely continue on 
sustainability (recycling) and 
alternative energy (using the 
methane generated at the 
landfills as an alternative 
energy source). 

To learn more about 
Waste Management, 
visit www.wm.com.
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Election Preview: 
Ohio Supreme Court Races Kick Off Season 

Not unlike Ohio 
State football 
fans who know 
four seasons 

each year—Buckeye season, 
BCS Bowl season, spring 
practice season and summer 
speculation season—those 
who follow Ohio politics are 
quickly finding themselves 
immersed in a summer of 
speculation between the 
recently completed May 
primaries and November’s 
upcoming general election. 
This Political Insider looks 
ahead to the two contested 
races for the Ohio Supreme 
Court by first looking at 
what’s already transpired on 
the court this year.

The Ohio Supreme Court 
was rocked by the unexpect-
ed passing of Chief Justice 
Thomas Moyer on April 2. 
Moyer, a Republican, had 
led the court since first being 
elected in 1986 and was 
scheduled to retire at the end 
of this year in compliance 
with Ohio’s 70-year age limit 
on justices. While the identi-
ties of the two candidates 
seeking to replace Moyer in 
November were unchanged 
by his death, the dynamics 
surrounding their race were 
affected dramatically.

On April 14, Gov. Ted 
Strickland appointed 
Franklin County (Columbus) 
Judge Eric Brown to serve 
out Moyer’s term as chief 
justice. Brown, a Democrat, 
previously announced his 
candidacy for the position 
and is running against 
Associate Justice Maureen 
O’Connor, a Republican. 

O’Connor, a former lieuten-
ant governor in Ohio, was 
elected to the state’s high 
court in 2002 and re-elected 
in 2008. In both those races, 
she garnered the support of 
the Ohio Chamber of Com-
merce for her commitment to 
interpreting the law rather 
than making new laws from 
the bench. With his appoint-
ment, Brown now faces 
O’Connor as an incumbent 
chief justice, presumably 
aiding him in fundraising 
and, to a lesser extent, name 
recognition.

To further complicate the 
issue, if O’Connor defeats 
Brown in November, she 
gives up her associate justice 
seat. So it is entirely possible 
that Strickland could appoint 
Brown to O’Connor’s vacated 
seat—the second Supreme 
Court appointment this year 
for Brown. Though it’s mere 
speculation that Strickland 
would appoint Brown, what 
would be certain is that 
Strickland would make the 
appointment regardless of 
the outcome of November’s 
gubernatorial election 
because the Supreme Court 
term precedes that of the 
governor’s term.

As for the contested associ-
ate justice race, Justice Judith 
Lanzinger faces a re-election 
challenge from Cleveland-
area Judge Mary Jane Trapp. 
Trapp, a Democratic appel-
late judge, seeks to unseat 
Lanzinger, a Republican first 
elected to the Supreme Court 
in 2004. Like O’Connor, 
Lanzinger earned a strong 
endorsement from the Ohio 

Chamber of Commerce in her 
first campaign.

The Ohio Chamber has 
been active in Supreme 
Court races for more than a 
decade, and over that time 
our members have ben-
efited from a court that has 
practiced judicial restraint 
and rendered decisions that 
have predictably interpreted 
the statutes. But with two 
Chamber-endorsed candi-
dates standing for re-election 
this year, and another 
gubernatorial appointment 
potentially looming at year’s 

Ohio Supreme Court Chief 
Justice Eric Brown

Ohio Supreme Court Associate 
Justice Maureen O’Connor

end, what was at the begin-
ning of 2010 a 6-1 favorable 
court could stand at 4-3 by 
year’s end. And considering 
the already tough economy 
that our state finds itself in, a 
court with greater potential 
to rule against business could 
further hinder growth and job 
creation efforts across Ohio.

Given those realities, the 
Ohio Chamber is committed 
to advocating for the election 
of good justices who have 
demonstrated an aptitude 
for understanding the 
difficulties Ohio’s business 
community faces if the 
rules and regulations that 
you operate under become 
unstable and unpredictable. 
By working together with 
our members, the Chamber 
hopes to raise awareness for 
voters of the key role that 
the court plays for business 
owners and workers alike, 
and its potential to encourage 
job creation and economic 
growth in Ohio. 

Our members 
have benefited 
from a court that 
has practiced 
judicial 
restraint.
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Editor’s note: This article 
provided by CareWorks 
USA Disability Management 
Solutions is the second in a 
series on FMLA. The first was 
published in the Sep/Oct issue.

What’s my obligation? 
Many employers remain 
unclear about what their re-
sponsibilities are underneath 
the Family Medical Leave Act 
(FMLA). Does an employee 
have to “request” FMLA and 
what is considered ‘being put 
on notice? Unfortunately, 
many employers turn a blind 
eye and only provide FMLA 
when an employee specifi-
cally requests leave under 
it. Mistakes surrounding 
“notice” are all too common 
and can place employers into 
litigious situations. Here are 
some points to remember:
•	 Although an employee 

need not mention the 
FMLA by name, the 
employee has an affirma-
tive duty to notify you 
of a potentially FMLA 
qualifying event. While 
saying “I am sick” isn’t 
enough information for 
an employer to determine 
if a situation may qualify 
under FMLA, an employ-
ee doesn’t have to say the 
magic acronym “FMLA.” 
The employer must be 
given enough information 
to distinguish FMLA-type 
leave from other ab-
sences, such as sick leave.

•	 The U.S. Department of 
Labor recently put even 
more stringent notice 
requirements in place 
for an employee seeking 
FMLA leave. Amended 

regulation 825.303(b) 
states that the employee 
must specifically refer-
ence either the qualify-
ing reason for leave (e.g., 
depression or pregnancy) 
or the need for FMLA 
leave. 

•	 If an employee men-
tions a serious health 
condition by name (even 
without mentioning 
the FMLA), you have a 
duty to investigate the 
claim to determine if the 
employee is entitled to 
leave under FMLA.

•	 It is important to train 
your management staff 
and front line supervi-
sors on what constitutes 
notice of FMLA. Further, 
supervisors have an ob-
ligation to take action if 
they suspect an employee 
has provided notice. If 
a supervisor has knowl-
edge of a serious health 
condition, FMLA request 
or a potential FMLA-
qualifying event and does 
not take active measures 
to pass that information 
along to the appropriate 
party (in most cases, 
human resources depart-
ment), the supervisor can 
be held personally liable 
for damages. (Shultz 
v. Advocate Health & 
Hospitals Corp.)

What information 
can you request?
An employee has an obliga-
tion to provide enough infor-
mation to an employer that 
substantiates the request for 
leave under FMLA. In most 
cases, this comes in the form 

of the Medical Certification 
Document.  

Requesting the permissible 
information, in an FMLA 
medical certification, can 
help you determine whether 
a condition or situation meets 
the Department of Labor-
issued definition of “serious 
health condition.” The follow-
ing are appropriate pieces of 
information to request:
•	 employee’s name
•	 patient’s name (if other 

than employee)
•	 type of serious health 

condition
•	 medical facts supporting 

certification
•	 date the serious health 

condition began
•	 likely duration
•	 facts concerning need 

for reduced/intermittent 
leave

•	 regimen of treatment
•	 whether the employee 

can perform work of 
any kind or is unable to 
perform any one or more 
of the job’s essential 
functions

•	 whether the employee 
will provide direct care 
or psychological comfort 

if the FMLA leave is for 
a relative with a serious 
condition

•	 signature of health care 
provider and date

•	 signature by employee 
and date

Even though the law does 
not specifically require 
medical certification, it is 
critical to incorporate this 
practice into your policy. 
In addition to obtaining the 
medical documentation that 
supports the need for an em-
ployees’ leave under FMLA, 
you will establish a culture 
of consistency. All employees 
seeking FMLA leave are 
treated the same way. 

Requesting medical certifi-
cation becomes increasingly 
vital if an employee with a 
serious health condition de-
velops complications or has 
a changed health status that 
would require an extension of 
FMLA leave. Recertification 
can be requested no more 
than once every six months; 
and once the request is made 
the employee has 15 business 
days to submit documenta-
tion to support the extension. 

What You Don’t Know 
CAN Hurt And Cost Money
Avoid FMLA compliance mistakes 
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However, employers are able 
to request recertification more 
frequently than once every six 
months if the employee’s status 
has changed, the frequency 
and duration have changed or 
there is some sort of change 
that would require the employee 
to miss more or less time from 
work under FMLA. 

According to the federal 
FMLA regulations, an 
employee has 15 days from 
when the employer provides 
notification of the employee’s 
rights to FMLA to submit 
completed medical certifica-
tion. Even though it is not 
the employer’s responsibil-
ity to make sure employees 
submit the certification on 
time, “courts will frown 
on companies that deny 
FMLA leave simply because 
the employee submits his 
certification form on the 16th 
day.” (Ohio Employment Law, 
March 2008) In other words, 
if an employee’s certification 
is late or lacks complete infor-
mation, notify the employee 
and provide time to correct 
the deficiency. Although, 
not legally required, some 
employers allow automatic 
extensions of three to five 
days to allow for mailing 
time and slow-responding 
providers. With this type of 
employer offered extension, 
an employee would have 18 
to 20 days from the employ-
er’s notification to submit the 
documentation. Employers 
can be faced with legal fees 
and monetary damages by 
not allowing an employee the 
appropriate time to provide 
supporting medical documen-
tation. Consider this case:	  
	 Ms. Killian was having 

surgery and was granted 
FMLA leave until Dec. 
10. The surgery led to 
complications. As a 
result, Ms. Killian called 
her employer on Dec. 4 to 
request an extension. The 

extension was approved 
verbally by the employer. 
The employer also asked 
her to provide a new 
medical certification.

	 The company fired Ms. 
Killian on Dec. 10 because 
she did not return to work 
and did not provide the 
recertification. Because 
the extension and request 
for recertification was 
made on Dec. 4, Ms. 
Killian had 15 business continued on page 14

days to turn in that re-
certification. She filed an 
FMLA suit saying she was 
not given adequate time 
to provide the recertifica-
tion. The court agreed 
with her complaint and 
awarded her $50,000. 
(Killian v. Yorozu Automo-
tive, No. 04-6202, 6th Cir.)

If medical certification 
is incomplete, provides 
inconsistent information or 
is unclear, an employer can 

request medical clarification. 
Once the employer notifies 
the employee of the deficien-
cy in writing, the employee 
has seven days to get the 
necessary information back to 
the employer for designation 
determination according to 
the Department of Labor. 

Can I ask that?
Knowing what you can and 
cannot ask an employee re-
garding FMLA can get confus-

Choose CareWorks!
The 2010 MCO Open Enrollment only runs May 3-28.

The clock is ticking, call 1-888-627-7586 today! 
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A winning choice for
workers’ compensation.

Now more than ever, employers need to select a managed
care organization (MCO) with consistent performance in
return to work, a critical area for controlling workers’ com-
pensation costs.  The 2010 MCO Open Enrollment gives
employers the opportunity to select an MCO of their
choice.  Choose the MCO with seven years of consistent
return to work performance.  Choose CareWorks.

CareWorks achieved the #1 return to work
performance of all MCOs over a seven year period.*

*Source:  Average of BWC’s Quarterly MCO DoDM Results from 4th Quarter 2002 through 3rd Quarter 2009.

1-888-627-7586  |  www.careworks.com
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ing. In addition to the medical 
certification employers can 
verbally request information 
that pertains specifically 
to the employee’s ability to 
work. For instance, it is 
appropriate to ask employees 
if they will miss a continuous 
or intermittent period from 
work. Questions surround-
ing staffing, operations and 
productions are appropriate 
to ask as they directly relate 
to the employer’s ability to 
continue operations.  

Employers and their su-
pervisory staff should steer 
clear of questions pertaining 
to the condition or specific 
reason someone is taking 
leave. It is not advisable to 
ask what is wrong with an 
employee or what they are 

What you don’t know 
CAN hurt and cost money
continued from page 13

Cleveland Columbus Cincinnati Chicago

sustain
ABILITY

www.ulmer.com

www.realestateadvisorlawblog.com

Ulmer & Berne LLP 
attorneys take a creative 
approach to developing 
and implementing green 
strategies that align with 
your business goals.

Ready and able to help 
green your business.

Think Green. 
Think Experience.

Think Ulmer & Berne.

Robert J. Karl
614.229.0010

bkarl@ulmer.com

J. Gregory Smith
614.229.0018

gsmith@ulmer.com

seeing their doctor for. These 
types of questions do not 
pertain to the employer’s 
operations and can increase 
legal risk for employers. 

Remaining in compliance 
with the federal FMLA regu-
lations can be an uphill battle 
for employers. However, 
staying up to date on regula-
tions and obtaining ongoing 
education can help employers 
avoid common compliance 
mistakes and pitfalls. 

Columbus-based CareWorks USA 
Disability Management Solutions 
is part of the CareWorks Family of 
Companies. For more information 
on CareWorks USA or for any 
general inquiry, please contact 
Ron Lucki, director of business 
development, at 614.760.3510 or 
Ron.Lucki@careworks.com.

Want to see how your employees’ overall health can 

influence your bottom line? Go to anthem.com/connects2 
and calculate your company’s potential savings. 

ohcoc042010  Anthem Blue Cross and Blue Shield is the trade name of Community Insurance Company. Independent licensee of the Blue Cross and Blue Shield Association. ® ANTHEM is a registered trademark of Anthem Insurance Companies, Inc. The
Blue Cross and Blue Shield names and symbols are registered marks of the Blue Cross and Blue Shield Association.     

 

When one of your employees does something healthy, others will too. We all influence the health of those 

around us, especially in the workplace. At Anthem, we’re committed to encouraging this. That’s why we offer 

health and wellness programs, a wide range of affordable plans and one of the largest networks of doctors and 

hospitals. It’s good for your employees. It’s good for your bottom line.        
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End-of-season Session 
Brings Much Activity

In election years, the 
Ohio General Assembly 
usually has a shorter 
session schedule. This 

gives those who are seeking 
re-election plenty of time to 
campaign in their districts. 

Because this is an election 
year, legislators are expected 
to wrap up their work and 
begin their summer recess 
by the end of May. They may 
not return to the Statehouse 
until after the November 
election when a lively lame-
duck session is anticipated.

However, between the 
May 4 primary and the start 
of summer recess, don’t be 
surprised to see a peak in 
legislative activity. After all, 
candidates like to point to as 
many successes as possible 
when they try to convince 
voters to re-elect them. 

The Ohio Chamber’s 
governmental affairs team 
is focused on a number of 
key business bills that may 
fall prey to this pre-summer 
recess blitz. Some already 
have seen action in one 
chamber, while others are 
being debated in both cham-
bers. Then, there are those 
perennial “bad-for-business” 
bills that always demand 
our attention. Here’s a brief 
overview of what we’re 
watching closely.

Two bills could have a 
devastating impact on entire 
industries. The first concerns 
the relationship between 
auto manufacturers and 
dealer franchises. SB 204 
and HB 364 were introduced 
following a series of legisla-
tive hearings held around 
the state in response to the 

troubling times faced by the 
auto industry. As companies 
restructured, many of the 
difficult decisions they made 
affected their franchisees. 
As a result, these bills would 
make many changes to Ohio’s 
auto dealer franchise laws. 
The Ohio Chamber is primar-
ily concerned about three 
provisions in the bills that, 
if enacted, could jeopardize 
future auto company invest-
ments in Ohio manufactur-
ing facilities and jobs.

A second, industry-specific 
bill could shut down the 
entire payday lending 
industry. On the heels of new 
regulations enacted by the 
last General Assembly and 
approved by voters, the eco-
nomic downturn increased 
demand for these short-term 
loans at the very time the 
Legislature made it more dif-
ficult to provide them. Payday 
store owners began levying 
some new fees that made it 
possible to continue operat-
ing. But, HB 486 would, once 
again, close down all of the 
possible options available 
to make these riskier loans 
economical. 

Reverberations from the 
federal health care reform 
bill are still fresh in most 
people’s minds. Although it’s 
not completely clear what 
Ohio must do to adapt its 
current laws and regulations 
to comply with the new 
reforms, the Ohio Chamber 
continues to monitor this 
transition carefully. One 
thing is certain, it is even 
more important for the Ohio 
Legislature to refrain from 
imposing new health care 

coverage mandates. Two 
were passed this year by the 
Ohio House—diabetes and 
autism—and nearly a dozen 
more are pending in the 
House. Stopping costly health 
care mandates remains a 
number one priority for the 
Ohio Chamber and the Ohio 
Small Business Council.

Near the top of our priority 
list, too, is legislation that 
would provide greater regula-
tory certainty, transparency 
and relief for small business-
es. Both the House and Senate 
have passed bills aimed at 
achieving such reforms (SB 3 
and HB 230). To move the 
process of finding a compro-
mise along, the House placed 
the provisions of HB 230 into 
SB 3 and is sending it back to 
the Senate. If the Senate fails 
to concur with those changes, 
a conference committee can 
be appointed to work out the 
differences. This would be 
another important win for 
small businesses.

If enacted, two bills 
pending in the House would 
mean serious set-backs for 
recent improvements to 
Ohio’s legal climate. HB 361 
would drive up damage 
awards by withholding infor-
mation from juries regarding 
the amount an insurance 
company reimburses on a 
health care bill. Ohio busi-
nesses would also be hurt 
by HB 427, a bill that would 
significantly chill the ability 
to settle class action lawsuits 
filed in Ohio courts.

Finally, in the Senate, 
two issues may see action 
before the summer recess. 
The first, strongly sup-
ported by the Ohio Chamber, 
would modernize the way 
Ohio regulates incumbent 
telephone companies. When 
passed, SB 162/HB 276 will 
mean greater infrastructure 
investments, job creation and 
a more competitive telecom-
munications marketplace. 
The second issue concerns 
a mandate on Ohio employ-
ers to provide unpaid leave 
for victims of domestic 
violence. The Ohio Chamber 
is advocating for Senate 
amendments that would 
make this bill less costly for 
employers.

Hold on to your hats, 
May has the potential to 
be a big month for the 
General Assembly and Ohio 
businesses. 
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Lower Your Credit Card Processing Costs
The Ohio Chamber has negotiated discount credit card 
processing rates for its members.  All members can qualify for 
guaranteed low rates and instant approval to take credit cards.  No 
equipment is needed and it does not matter how much you process.

•  Low, Wholesale Processing Rates
•  Easy fast, simple set up  
•  Free Comprehensive Cost Analysis 
•  No Service Interruption 
•  No Equipment Purchase Required
•  End Trips to the Bank by Converting 
    Checks into Electronic Deposits
•  Toll-free Customer Support 24/7 
                           - PLUS - 
•  Automated Recurring Credit Card or Check         
    Processing for Patients on a Payment Plan!

If you currently take credit cards, fax your credit card 
processing statement to (678) 829-0517 to lower 
your payment processing costs today or call (877) 
726-7017 to receive your free cost analysis!

Guaranteed Member Benefits


